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	Description and Person Specification
Academic


	Job title:  Senior Lecturer in Architecture	

Department: Department of Architecture

Pay Band:  6

Line Manager:  Course Leader BA(Hons) Architecture


	Role Purpose: 
The job purpose is an accurate and concise statement summarising the overall purpose of the role and focuses on what the job is intended to achieve. This statement should be brief and should not normally be more than 4 to 6 sentences long.  When writing this section, please consider:
· What are the main goals of the post?
· What is its core function?
· What contribution will this role make to a team or project?

Under the direction of the Course Leaders and in consultation with subject specialists, to lead and deliver on enhancing teaching, research, and engagement activities within the Department of Architecture, in support of the wider University’s Corporate Strategy 2025-2030. 


	Duties and Responsibilities:
This section details what the role will achieve and the duties it will complete to fulfil the above purpose. A typical job description would contain approximately 12 to 14 statements to ensure a concise and accessible description. This section should:
· Contain only core responsibilities of the role, which are distinct from each other.
· Use active verbs to indicate the level of responsibility for example to support, manage, lead or create, as well as describe if the role is operational, strategic or a mixture of both.
· Avoid overly specific statements and exhaustive lists.
· Avoid the use of jargon and acronyms, to ensure the description is accessible to candidates. If acronyms are necessary, please expand and explain.  
· Not contain any reference to experience or abilities. This would be covered in the person specification.
· Perform other duties consistent with the role as may from time to time be assigned, collaborating fully with others to get the work done and Ravensbourne’s objectives achieved.
· Demonstrate value and importance of equality and diversity in every aspect of Ravensbourne’s work and show commitment through everyday practice in the role.

Teaching 
To prepare, deliver and manage learning and teaching content that ensures the department’s continued success and development:
· To work collaboratively with colleagues in the Department focused on ensuring a dynamic learning environment for students. 
· To teach across levels (from 3 onwards), as required, to inspire new generations of emerging professionals, creating an inclusive environment and offering pastoral support. 
· Contribute toward interdisciplinary initiatives, connecting students within the department and cross disciplinary activities with other departments. 
· Establish links with external professionals to generate innovative approaches to ‘Learn with Industry’ and engage students in their learning. 
· Promote the use of new and emerging technologies as tools to augment critical thinking for learning, teaching and assessment. 
· Set spatial design agendas for students focused on relevant critical themes such as the climate emergency, ethics, health and life safety and professionalism. 
· Monitor the modules assigned to your responsibility, maintaining content, delivery, assessment and moderation processes. Including progression targets in accordance with the University strategies and regulations.
· Support the Course Team in the administration, recruitment, and promotion of courses within the Department and its agenda to offer transformative educational opportunities.
· To contribute to ensuring the integration of Professional body requirements in the curriculum of validated and prescribed courses in the Department of Architecture.

The selected candidate will have knowledge of the professional body requirements for architecture schools in the UK and will demonstrate innovation in teaching to advance a cohesive student journey and excellent student experience. 

Research, Enterprise, and Knowledge Exchange
· Contribute to developing links with industry to generate partnerships, activate knowledge exchange and to ‘Learn with Industry’ to meet the University’s strategic ambition.
· Contribute toward research and knowledge exchange activities aligned to the department’s research group agendas and secure external funding.
· Contribute to Continued Professional Development (CPD) activities aligned to specialist knowledge to enhance industry knowledge and expertise.

Other
· Demonstrate an understanding of Ravensbourne’s values, culture and educational ethos and promote these through everyday practice in the role.
· Work within Ravensbourne’s Code of Conduct and other Rules.
· Comply with all legislative, regulatory and policy requirements (e.g., Finance, People & Culture) as appropriate.  
· Carry out the policies, procedures, and practices of Health & Safety in all aspects of the role.
 

	Key working relationships (i.e. titles of roles, both internally and externally, with which this role holder interacts on a regular basis):
Architecture management and teaching team
Head of Department
Access and Participation Team
Admissions Team
Attendance Team
Course Leaders
Estates and Facilities
Marketing
Outreach
People and Culture
Quality team
Registry team
Teaching and Learning Community

	Resources Managed 
Budgets: N/A
Staff: Work with Course Leaders to contribute toward the management of staff (FT and sessional) allocated to any modules under their responsibility, as assigned by the Course Leaders and management team. 
Other: General maintenance and upkeep of the studio spaces and resources allocated to the Department of Architecture to support an accessible and inclusive environment for students. 



	Person Specification


	Careful consideration should be given as to if a criterion can be fulfilled via transferrable skills and experience, as well as the importance of the right behavioural characteristics. 
Essential criteria - This should provide only what is absolutely necessary and crucial to complete the role, for example if the post holder does not have this skill/experience/characteristic, they could not successfully fulfil the role. 
Desirable - This section details criteria that will enhance the ability of the individual to complete the role, however are not necessary for success. These skills and experience can also be learnt or developed once in post. 
Elements of the headings detailed in the main body of the description could be utilised to create successful criteria.



	Knowledge and Experience

	Essential
	Desirable

	Education
Educational background in Architecture or a relevant discipline with, as a minimum, a good degree at undergraduate level, and postgraduate level (Part II).

Either obtained at a UK accredited and validated school (ARB and RIBA) or an internationally validated course (RIBA).  

	
X



X
	

	Professional qualifications/experience
A degree in a relevant discipline or equivalent experience in an educational or industry setting.

Membership of relevant chartered/professional bodies

A post-graduate qualification A PGCE or HEA accreditation or the ability to achieve these.

Experience of working within the built environment in an area related to architecture. 
Comprehensive knowledge and understanding of the current critical challenges impacting architecture and architectural education and professional body requirements. 
	
X


X

X


X



X
	

	Higher Education knowledge
Experience of teaching in architecture or similar on an undergraduate or postgraduate course.

A track record of designing and delivering academic processes including modules design and development. 

Experience of managing core academic processes such as assessment and moderation, module reporting, quality systems and module content management.

A position on the wider development of education including pedagogic developments and policies. 
	

X



X



X





	








X

	Stakeholder Engagement
Experience of working with stakeholders to develop partnerships to enhance student journey and experience or to develop research initiatives

Ability to generate opportunities for knowledge exchange and income generation. 
	
	
X



X




	Core Personal skills abilities and behaviours
	Essential
	Desirable

	Management and leadership 
Experience of working positively within a team, in an academic or industry-relevant context to meet defined goals.

Evidence of working collaboratively to timeframes to get the job done to meet outcome-driven targets.

A demonstrable approach to supporting student success and experience. 

Evidence of leading by example and managing the expectations of others.  

	

X



X



X




X
	










	Equality, Diversity & Inclusion
Experience of working in an environment where equality, diversity, and inclusivity are central to delivery and day-to-day activities.

Experience of dealing with diverse issues and managing diverse cohorts of individuals.

A demonstrable approach to placing student wellbeing and pastoral care at the centre of work undertaken.

	
X








	




X


X



	Communication 
Ability to communicate in a range of environments within academic and professional settings, including verbal and written contexts.

Experience in maintaining positive relationships across all levels and amongst diverse individuals, including internal and external stakeholders.

Ability to analysis information and data and share findings and outcomes in a timely and clear way to meet deadlines. 

	X











X
	X

	Organisational Values
Demonstrates a commitment to delivering positive organisational values.
	
X
	

	Reflective Practice
Ability to critically reflect on tasks in order to develop aligned to the wider ambitions of the department. 

Demonstrable ability to share knowledge and ideas with the team and welcome reflections from others.

The ability to reflect via lessons learned, disseminate findings to colleagues, and develop actions to enhance outcomes. 
	
X





X


	X



This Job Description may be reviewed, and duties amended aligned with Ravensbourne’s requirements, any changes will be made in collaboration with the postholder.
Our Values
Connection: We value what happens together and we collaborate to achieve our collective goals.
Dynamism: We embrace every opportunity to adapt and optimise.
Inclusion: We celebrate our diversity, and we embrace difference as a source of strength. 
Professionalism: We aim for quality in everything we do and take pride in our work.
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